
Results of working group on Mobility (as agreed with all members of the partnership based on the 

survey done in each member organization) 

4.1 Defınıtıon of mobility  

Mobility can be defined as the transnational movement of individuals (both in a European and a 

global scope), with different purposes e.g. training, study, work, intercultural exchange,…aiming at 

fostering  learners’ / participants’ personal and professional development.  

4.2 Aıms of mobility  

- Gain knowledge and experience 

- Broaden perspectives by getting to know other places, realities  and different lifestyles 

- Improve employment perspectives and enhance CV by gaining professional skills and 

experience in a foreign country/environment. 

- Develop soft skills  

- Stimulate improvement of linguistic and intercultural skills 

- Foster personal development 

- Promote solidarity and active citizenship in Europe in an inclusive perspective 

4.3 Benefıts of mobility   

- Development of vocational, communicational and social skills. 

- Enhanced  personal, intercultural and social competences 

- Predisposition to cross borders during the participants’ professional lives,     

-  Promotion of individual employability and the development of the European / international 

labor market, 

-  International understanding, European consciousness and identity as European/global 

citizen. 

- Increased motivation, self-confidence and independence 

 

4.4 Strategies to increase Motivation  

- Presentations on EU supported mobility opportunities to learners’ groups 

- group and/or individual meetings recommending different opportunities to learners,  

- assessment of skills and competences of potential participants in order to ensure to them an 

- effective participation to mobility activities potentially suitable for them,  

- To offer scholarships so mobility is more accessible to all to promote exchanges 

- To provide learners with other people’s positive mobility experiences 

- exposing  students  to international environments prior to the study period abroad.                                                                  

- experiencing  international setting and improve foreign language  (i.e. offering free language 

classes) 

- Promote mobility through social media  

4.5 Assessment and evaluation: How do you assess learners'  needs, experiences,  interests and 

involvement in mobility activities? 

Initial interview and skills assessment; - periodical surveys; - periodical individual and group 

interviews;  - group and individual evaluation meetings  ; - Self evaluation form (to evaluate soft skill 

improvement) ,- Placement evaluation form; 



4.6 How could learners mobility be improved? 

- building up a database of learners interested in mobility and a database of mobility 

opportunities. 

- reinforcing effectively language skills and strengthening self-confidence in order to make 

participants motivated and ready to  face international experiences. 

- Diversification of mobility opportunities/programs, schemes (i.e. short-term, long-term, 

voluntary service, study or vocational training abroad… 

- Provide additional support to migrants residing in the EU ( i. e legal procedures)                   

developing more international-oriented curricula (interculture-foreign languages- ICT)  

- Better preparation before mobility including cultural preparation (how to understand and 

respect other cultures).                       

- Closer cooperation between all kinds of organisations delivering mobility projects.  

4.6  Funding programs used by institutions in the field of mobility: 

LdV, Grundtvig, Youth in Action, EVS, Regional and national Funding Agencies,   

4.7  Group Reflections: strengths / weaknesses / opportunities / threats 

Strength: Mobility can and should be used as a powerful tool to boost learners' motivation and 

personal development, career vision and self-confidence. 

Reflection: Those who are most disadvantaged do have the least opportunities to benefit from 

transnational mobility opportunities (i.e. when registered as jobseekers and travelling abroad not 

permitted by the Employment Agency). It is more difficult to motivate this target group to participate 

in a transnational mobility, however also means providing opportunities  

---------------------------------------------------------------------------------------------------------------------------- 

Additional comment by working group:  useful scientific study contracted and published by German 

National Agency on benefits of mobility experiences for young people. – see link here: Summary 

translation could be provided. 


